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Note: You are purchasing a standalone product; MyLab Management does not come packaged with this
content. Students, if interested in purchasing this title with MyLab Management, ask your instructor for the
correct package ISBN and Course ID. Instructors, contact your Pearson representative for more
information. Management of Human Resources: The Essentials, Fifth Canadian Edition, recognizes that
human resources are now among the most important organizational assets, and thus brings both human
resources and non-human resources readers into a current and comprehensive discussion about human
resources today. The term human resources refers to the employee--employer relationship in the
workplace. The knowledge, skills, assets, and competencies employees bring to their work help the
organization achieve its objectives; these resources provide a source of competitive advantage for
organizations in a hyper-competitive, global environment. If you would like to purchase both the physical
text and MyLab Management, search for: 0134860810 / 9780134860817 Management of Human
Resources: The Essentials, Fifth Canadian Edition Plus MyManagementLab with Pearson eText -- Access
Card Package, 5/e Package consists of: 013430506X / 9780134305066 Management of Human Resources:
The Essentials, Fifth Canadian Edition, 5/e 0134882962 / 9780134882963 MyManagementLab with Pearson
eText -- Standalone Access Card -- for Management of Human Resources: The Essentials, Fifth Canadian
Edition, 5/e
International Human Resource Management - Mustafa F. Özbilgin 2014-03-07
International Human Resource Management offers a contemporary and multilayered introduction to
international and comparative human resource management for university study. It critically analyses the
core issues and emerging trends in the field, with a consistent emphasis on real-world scenarios and
concerns. At the macro level, the book examines how IHRM fits within and adapts to the ever-changing
environment of international relations and global development. At the firm level, it elucidates the strategic
goals served by IHRM and the processes used to achieve them. At the individual level, the analysis extends
beyond the traditional focus on expatriates to encompass the various IHRM actors and their motivations.
Each chapter features a case study, tutorial activities and discussion questions. The book concludes with
three extended case studies, each based on a specific region, to help students consolidate their
understanding.
Human Resource Management - Robert L. Mathis 2004
This market-leading text takes a pragmatic approach emphasizing the strategic role of human resources.
Comprehensive, research-basedcoverage includes all major topics identified on the Human Resource
Certification Institutes Content Outline. Coverage includes aglobal chapter, expanded coverage of diversity,
new material on performance management, and current hot topics such as self-directedwork teams,
shamrock organization, broadbanding, competency-based pay systems, job security, violence in the
workplace, and howorganizational commitment affects production, quality, and service.
Personnel Management - Gary Dessler 1978

Human Resources Management in Canada - Gary Dessler 1998
Supporting Play in Early Childhood: Environment, Curriculum, Assessment
- Dorothy Justus Sluss
2014-01-01
Aimed at teachers and future teachers of children from birth through age eight, this book examines the
positive effects of play on children's social/emotional, cognitive, and physical development. You will learn
how to assess a child's learning through play, making play a more practicable teaching mechanism. You
also will learn step-by-step recommendations for establishing a classroom that promotes play and how to
develop play-based programs for children in specific age groups: infants and toddlers, preschoolers,
kindergarten children, and primary-age children. Incorporating play into the program of special needs
children is addressed in each age-specific section and in a separate chapter. Important Notice: Media
content referenced within the product description or the product text may not be available in the ebook
version.
Human Resource Management - Robert N. Lussier 2017-11-30
Whether your students are HRM majors or general business majors, Human Resource Management:
Functions, Applications, and Skill Development, Third Edition, will help them build the skills they need to
recruit, select, train, and develop talent. Bestselling authors Robert N. Lussier and John R. Hendon explore
the important strategic function HR plays in today′s organizations. A wide variety of applications, selfassessments, and experiential exercises keep students engaged and help them see the relevancy of HR as
they learn skills they can use in their personal and professional lives. A Complete Teaching & Learning
Package SAGE Premium Video Included in the interactive eBook! SAGE Premium Video tools and resources
boost comprehension and bolster analysis and illustrate HRM in action. Watch this video on Culture Shock
for a preview. Learn more. Interactive eBook Includes access to SAGE Premium Video, multimedia tools,
and much more! Save when you bundle the interactive eBook with the new edition. Order using bundle
ISBN: 978-1-5443-2106-6. Learn more. SAGE coursepacks FREE! Easily import our quality instructor and
student resource content into your school’s learning management system (LMS) and save time. Learn more.
SAGE edge FREE online resources for students that make learning easier. See how your students benefit.
HRD Audit - T. V. Rao 2014-08-05
Human capital is an essential component of the market value as well as brand value of every organization.
HRD Audit presents the first-ever comprehensive approach to evaluating and re-designing human resource
development (HRD) function and interventions, and maximizing their contribution to business goals and
human capital formation. A unique feature of the book is the HRD Score Card approach that organizations
can use to assess and benchmark their level of HRD and its alignment with business goals. The second
edition is thoroughly updated and revised to cater to the needs of current practitioners and students. It
aligns the chapters with the HRD Score Card 2500, which itself is based on the first edition of HRD Audit
and developments thereafter.
Human Resource Management - Dessler Gary 2011

Human Resource Management - Gary Dessler 2000
Human Resource Management provides readers with a complete, comprehensive review of essential
personnel management concepts and techniques in a highly readable and understandable form. Coverage
emphasizes essential themes throughout the book, including the building of better, faster, more competitive
organizations through HRM; practical applications that help all managers deal with their personnel-related

Human Resource Management - Pravin Durai 2010
Management of Human Resources - Gary Dessler 2018-01-26
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responsibilities; and technology and HR. Specific topics include the strategic role of human resource
management; equal opportunity and the law; job analysis; personnel planning and recruiting; employee
testing and selection; interviewing candidates; training and developing employees; managing
organizational renewal; appraising performance; managing careers and fair treatment; establishing pay
plans; pay-for-performance and financial incentives; benefits and services; labor relations and collective
bargaining; employee safety and health; managing human resources in an international business; human
resources information systems and technology. For practicing Human Resource Managers as well as any
business managers who deal with human resource/personnel issues.
Seven Skills for the Future - Emma-Sue Prince 2019
7 Skills for the Future.
Human Resource Managemen Mylab Combo Access Card - Gary Dessler 2019-05-16
NOTE: Before purchasing, check with your instructor to ensure you select the correct ISBN. Several
versions of the MyLab(TM)and Mastering(TM) platforms exist for each title, and registrations are not
transferable. To register for and use MyLab or Mastering, you may also need a Course ID, which your
instructor will provide. Used books, rentals, and purchases made outside of Pearson If purchasing or
renting from companies other than Pearson, the access codes for the MyLab platform may not be included,
may be incorrect, or may be previously redeemed. Check with the seller before completing your purchase.
For courses in management. This ISBN is for the MyLab combo card, which includes the MyLab access
card, Pearson eText, and loose-leaf print edition (delivered by mail). Modern human resources: technology,
social media, and management Human Resource Management provides students with an introduction to the
daily tools and skills they'll need to function as successful managers -- in both human resources and
business in general. With a practical approach, the text explores the evolution of the field, highlighting the
introduction of revolutionary new technologies and social media platforms. The 16th Edition focuses on the
positive impacts technology has had on the HR field. For example, the ability to vet potential employees on
the internet has shifted more HR responsibilities to managers, leaving HR departments with more time to
carry out strategic, long-term endeavors for boosting employee performance and engagement. With a heavy
focus on emerging industry trends, the text prepares students with everything they need to be successful
managers and HR personnel in the 21st century. Personalize learning with MyLab Management By
combining trusted author content with digital tools and a flexible platform, MyLab personalizes the learning
experience and improves results for each student.
Human Resource Management - Gary Dessler 2015-10
For courses in Management. Modern Human Resources: Technology, Social Media, and Management
Human Resource Management provides readers with the daily tools and skills they need to function as
successful managers--in both human resources and business in general. With a practical approach, the text
explores the evolution of the field, highlighting the introduction of revolutionary new technologies and
social media platforms such as LinkedIn and cloud computing. The Fifteenth Edition focuses on the positive
impacts technology has had on the HR field. The ability to vet potential employees on the Internet shifts
more HR responsibilities to managers, leaving HR departments with more time to carry out strategic, longterm endeavors for boosting employee performance and engagement. With a heavy focus on emerging
industry trends, the text prepares readers with everything they need to be successful managers and HR
personnel in the 21st century. Also Available with MyManagementLab® This title is available with
MyManagementLab–an online homework, tutorial, and assessment program designed to work with this text
to engage students and improve results. Within its structured environment, students practice what they
learn, test their understanding, and pursue a personalized study plan that helps them better absorb course
material and understand difficult concepts. NOTE: You are purchasing a standalone product;
MyManagementLab does not come packaged with this content. If you would like to purchase both the
physical text and MyManagementLab search for: 0134304233 / 9780134304236 Human Resource
Management Plus MyManagementLab with Pearson eText -- Access Card Package Package consists of:
0134235452 / 9780134235455 Human Resource Management 0134237811 / 9780134237817 Access Card
Title MyManagementLab with Pearson eText -- Access Card -- for Human Resource Management
Fundamentals of Human Resource Management, eBook, Global Edition - Gary Dessler 2015-06-01
dessler-human-resource-management-pearson

For introductory courses in Human Resource Management. Fundamentals of Human Resources
Management supports human resources training for all students of management—not just HR managers.
The text presents a wide range of HR topics within a single semester of material, and a wealth of functional
examples and applications. Fundamentals is also the first text of its kind to make talent management
processes a core study. This Fourth Edition has been updated with practical personnel techniques, real
company examples, and new material on business sustainability—and each chapter now touches on
important recurring themes in management, including employee engagement tactics, small/global business
management, employment law features, and positive employee relations. The full text downloaded to your
computer. With eBooks you can: search for key concepts, words and phrases make highlights and notes as
you study share your notes with friends Print 5 pages at a time Compatible for PCs and MACs No expiry
(offline access will remain whilst the Bookshelf software is installed. eBooks are downloaded to your
computer and accessible either offline through the VitalSource Bookshelf (available as a free download),
available online and also via the iPad/Android app. When the eBook is purchased, you will receive an email
with your access code. Simply go to http://bookshelf.vitalsource.com/ to download the FREE Bookshelf
software. After installation, enter your access code for your eBook. Time limit The VitalSource products do
not have an expiry date. You will continue to access your VitalSource products whilst you have your
VitalSource Bookshelf installed.
Human Resource Management - Gary Dessler 2020
"Human Resource Management provides students with an introduction to the daily tools and skills they'll
need to function as successful managers -- in both human resources and business in general. With a
practical approach, the text explores the evolution of the field, highlighting the introduction of
revolutionary new technologies and social media platforms. The 16th Edition focuses on the positive
impacts technology has had on the HR field. For example, the ability to vet potential employees on the
internet has shifted more HR responsibilities to managers, leaving HR departments with more time to carry
out strategic, long-term endeavors for boosting employee performance and engagement. With a heavy focus
on emerging industry trends, the text prepares students with everything they need to be successful
managers and HR personnel in the 21st century." -- Provided by publisher.
MyLab Management with Pearson EText -- Access Card -- for Human Resource Management - Gary Dessler
2019-04-27
NOTE: Before purchasing, check with your instructor to ensure you select the correct ISBN. Several
versions of the MyLab(tm)and Mastering(tm) platforms exist for each title, and registrations are not
transferable. To register for and use MyLab or Mastering, you may also need a Course ID, which your
instructor will provide. Used books, rentals, and purchases made outside of Pearson If purchasing or
renting from companies other than Pearson, the access codes for the MyLab platform may not be included,
may be incorrect, or may be previously redeemed. Check with the seller before completing your purchase.
For courses in management. This ISBN is for the MyLab access card. Pearson eText is included. Modern
human resources: technology, social media, and management Human Resource Management provides
students with an introduction to the daily tools and skills they'll need to function as successful managers -in both human resources and business in general. With a practical approach, the text explores the evolution
of the field, highlighting the introduction of revolutionary new technologies and social media platforms. The
16th Edition focuses on the positive impacts technology has had on the HR field. For example, the ability to
vet potential employees on the internet has shifted more HR responsibilities to managers, leaving HR
departments with more time to carry out strategic, long-term endeavors for boosting employee
performance and engagement. With a heavy focus on emerging industry trends, the text prepares students
with everything they need to be successful managers and HR personnel in the 21st century. Personalize
learning with MyLab Management By combining trusted author content with digital tools and a flexible
platform, MyLab personalizes the learning experience and improves results for each student.
人力资源管理基础 - 德斯勒 2007
高等学校经济管理英文版精编教材
Fundamentals of Human Resource Management with CD & Powerweb - Raymond Andrew Noe
2003-03-10
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Provides a brief introduction to human resource management. This book focuses on the uses of human
resources for the general population. A comprehensive instructor's manual, test bank, PowerPoint
presentation and a complete Online Learning Center make course preparation easy.
Human Resource Management, eBook, Gobal Edition - Gary Dessler 2016-03-28
For courses in Management. Human Resource Management provides students with the daily tools and skills
they need to function as successful managers--in both human resources and business in general. With a
practical approach, the text explores the evolution of the field, highlighting the introduction of
revolutionary new technologies and social media platforms such as LinkedIn and cloud computing. The 15th
Edition focuses on the positive impacts technology has had on the HR field. The ability to vet potential
employees on the Internet shifts more HR responsibilities to managers, leaving HR departments with more
time to carry out strategic, long-term endeavours for boosting employee performance and engagement.
With a heavy focus on emerging industry trends, the text prepares students with everything they need to be
successful managers and HR personnel in the 21st century. The full text downloaded to your computer With
eBooks you can: search for key concepts, words and phrases make highlights and notes as you study share
your notes with friends eBooks are downloaded to your computer and accessible either offline through the
Bookshelf (available as a free download), available online and also via the iPad and Android apps. Upon
purchase, you'll gain instant access to this eBook. Time limit The eBooks products do not have an expiry
date. You will continue to access your digital ebook products whilst you have your Bookshelf installed.
Fundamentals of Human Resource Management Plus 2019 Mylab Management with Pearson
Etext -- Access Card Package - Gary Dessler 2019-08-04
NOTE: Before purchasing, check with your instructor to ensure you select the correct ISBN. Several
versions of the MyLab(TM)and Mastering(TM) platforms exist for each title, and registrations are not
transferable. To register for and use MyLab or Mastering, you may also need a Course ID, which your
instructor will provide. Used books, rentals, and purchases made outside of Pearson If purchasing or
renting from companies other than Pearson, the access codes for the MyLab platform may not be included,
may be incorrect, or may be previously redeemed. Check with the seller before completing your purchase.
For introductory courses in human resource management. This package includes MyLab Management.
Foundations in management beyond the HR department Fundamentals of Human Resources Management
supports human resources training for all students of management -- not just HR managers. The text
presents a wide range of HR topics within a single semester of material, and a wealth of functional
examples and applications. Fundamentals is also the first text of its kind to make talent management
processes a core study. This 5th Edition has been updated with practical personnel techniques, real
company examples, and new material on business sustainability. Each chapter touches on important
recurring themes in management, including employee engagement tactics, small/global business
management, employment law features, and positive employee relations, to help students become stronger
and more effective managers. Personalize learning with MyLab Management By combining trusted authors'
content with digital tools and a flexible platform, MyLab personalizes the learning experience and improves
results for each student. 013489040X / 9780134890401 Fundamentals of Human Resource Management
Plus MyLab Management with Pearson eText -- Access Card Package, 5/e Package consists of: 0134740211
/ 9780134740218 Fundamentals of Human Resource Management 0134743431 / 9780134743431 MyLab
Management with Pearson eText -- Access Card -- for Fundamentals of Human Resource Management
Management of Human Resources - Gary Dessler 2018-01-15

practice. Appropriate for both future HR Professionals and future line managers, it references the RPCs
that are necessary for certification while balancing this with the line manager's perspective, showing the
importance of HRM in daily interactions and in achieving corporate objectives. Note: You are purchasing a
standalone product; MyManagementLab does not come packaged with this content. Students, if interested
in purchasing this title with MyManagementLab, ask your instructor for the correct package ISBN and
Course ID. Instructors, contact your Pearson representative for more information. If you would like to
purchase both the physical text and MyManagementLab, search for: 0134376927 / 9780134376929 Human
Resources Management in Canada, Thirteenth Canadian Edition Plus MyManagementLab XL with Pearson
eText -- Access Card Package, 13/e Package consists of: 0134005449 / 9780134005447 Human Resources
Management in Canada, Thirteenth Canadian Edition 0134308344 / 9780134308340 MyManagementLab
XL with Pearson eText -- Valuepack Access Card -- for Human Resources Management in Canada,
Thirteenth Canadian Edition
Dessler - Gary Dessler 2013-11-01
For undergraduate and graduate courses in human resource management. A concise yet thorough review of
essential HR management concepts. A Framework for Human Resource Management provides students and
practicing managers with a concise yet thorough review of essential HR management concepts-including
fundamental practices, methods, topics, and relevant legal findings-in a highly readable and accessible
format.
Human Resource Management - Dessler 2008
'Human Resource Management' provides a comprehensive review of personnel management concepts and
practices, focusing on the high-performance organization. It offers practical applications to help managers
deal with personnel-related responsibilities.
Human Resources Management in Canada - Gary Dessler 2013-01-02
Note: If you are purchasing an electronic version, MyManagementLab does not come automatically
packaged with it. To purchase MyManagementLab, please visit www.MyManagementLab.com or you can
purchase a package of the physical text and MyManagementLab by searching for ISBN 10: 0133125319 /
ISBN 13: 9780133125313. Human Resources Management in Canada gives an in-depth look at the key
topics covered in an introductory course, balancing theory and practice. Appropriate for both future HR
Professionals and future line managers, it references the RPCs that are necessary for certification while
balancing this with the line manager's perspective, showing the importance of HRM in daily interactions
and in achieving corporate objectives.
Fundamentals of Human Resource Management - 2019 Mylab Management With Pearson Etext
Standalone Access Card - Gary Dessler 2019-07-20
Human Resource Management - Gary Dessler 2011
Human Resource Management, Student Value Edition - Gary Dessler 2016-01-06
Fundamentals of Human Resource Management - Gary Dessler 2018-01-04
For introductory courses in human resource management. Foundations in management beyond the HR
department Fundamentals of Human Resources Management supports human resources training for all
students of management -- not just HR managers. The text presents a wide range of HR topics within a
single semester of material, and a wealth of functional examples and applications. Fundamentals is also the
first text of its kind to make talent management processes a core study. This 5th Edition has been updated
with practical personnel techniques, real company examples, and new material on business sustainability.
Each chapter touches on important recurring themes in management, including employee engagement
tactics, small/global business management, employment law features, and positive employee relations, to
help students become stronger and more effective managers. Also available with MyLab Management By
combining trusted authors' content with digital tools and a flexible platform, MyLab personalizes the
learning experience and improves results for each student. Note: You are purchasing a standalone product;
MyLab Management does not come packaged with this content. Students, if interested in purchasing this

2014 MyManagementLab with Pearson EText -- Access Card -- for Fundamentals of Human
Resource Management - Gary Dessler 2014-04-11
Human Resource Management - Gary Dessler 2012-06-19
Human Resources Management in Canada, Thirteenth Canadian Edition
- Gary Dessler 2016-01-15
Dessler: Preparing today's students to be tomorrows HR Professionals Human Resources Management in
Canada gives an in-depth look at the key topics covered in an introductory course, balancing theory and
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title with MyLab, ask your instructor to confirm the correct package ISBN and Course ID. Instructors,
contact your Pearson representative for more information. If you would like to purchase both the physical
text and MyLab Management, search for: 013489040X / 9780134890401 Fundamentals of Human Resource
Management Plus MyLab Management with Pearson eText -- Access Card Package, 5/e Package consists of:
0134740211 / 9780134740218 Fundamentals of Human Resource Management 0134743431 /
9780134743431 MyLab Management with Pearson eText -- Access Card -- for Fundamentals of Human
Resource Management
Introducing Human Resource Management - Caroline Hook 2019
Introducing Human Resource Management is a lively and engaging introduction to the key topics and
issues surrounding people management. Clearly linking HR theory to the work environment, this book
explores core areas such as HR strategy and planning, employee engagement, diversity and equality, and
talent management and development. The text combines solid academic underpinning with practical
examples to allow you to consolidate your learning and apply it in practice.
Essentials of Human Resource Management - Gary Dessler 1999
Offers select, condensed, and thoroughly updated coverage rewritten from the authors' best-selling 'big'
book Human Resource Management, 7/e.*Offers an intensive, concise and succinct overview of human
resource management - perfect for 'modular' courses*Provides users with the essential working vocabulary
and knowledge they will need for the human resources parts of their management jobs*'Global Issues in
HR' sections in every chapter emphasize the importance of knowing how the practices may apply in
different parts of the world
Management of Human Resources - Gary Dessler 2014-02-28
Dessler: Preparing today's students to be tomorrows HR Professionals Management of Human Resources:
The Essentials, Fourth Canadian Edition, brings both human resources and non-human resources students
into the current and comprehensive discussion on the ways in which human resources are among the most
important assets in organizations today. The Canadian fourth edition provides extensive coverage of all
HRM topics, such as job analysis, HR planning, recruitment, selection, orientation and training, career
development, compensation and benefits, performance appraisal, health and safety, and labour relations.
Note: If you are purchasing an electronic version, MyManagementLab does not come automatically
packaged with it. To purchase MyManagementLab, please visit www.MyManagementLab.com or you can
purchase a package of the physical text and MyManagementLab by searching for ISBN 10: 0133807339 /
ISBN 13: 9780133807332.
Human Resource Management, Student Value Edition Plus MyManagementLab with Pearson EText -Access Card Package- Gary Dessler 2016-02-23

platforms. The 16th Edition focuses on the positive impacts technology has had on the HR field. For
example, the ability to vet potential employees on the internet has shifted more HR responsibilities to
managers, leaving HR departments with more time to carry out strategic, long-term endeavors for boosting
employee performance and engagement. With a heavy focus on emerging industry trends, the text prepares
students with everything they need to be successful managers and HR personnel in the 21st century. For
courses in management . Pearson eText is a simple-to-use, mobile-optimized, personalized reading
experience that can be adopted on its own as the main course material. It lets students highlight, take
notes, and review key vocabulary all in one place, even when offline. Seamlessly integrated videos and
other rich media engage students and give them access to the help they need, when they need it. Educators
can easily customize the table of contents, schedule readings and share their own notes with students so
they see the connection between their eText and what they learn in class -- motivating them to keep
reading, and keep learning. And, reading analytics offer insight into how students use the eText, helping
educators tailor their instruction. NOTE: This ISBN is for the Pearson eText access card. For students
purchasing this product from an online retailer, Pearson eText is a fully digital delivery of Pearson content
and should only be purchased when required by your instructor. In addition to your purchase, you will need
a course invite link, provided by your instructor, to register for and use Pearson eText.
Fundamentals of Human Resource Management - Gary Dessler 2013-01-04
ALERT: Before you purchase, check with your instructor or review your course syllabus to ensure that you
select the correct ISBN. Several versions of Pearson's MyLab & Mastering products exist for each title,
including customized versions for individual schools, and registrations are not transferable. In addition, you
may need a CourseID, provided by your instructor, to register for and use Pearson's MyLab & Mastering
products. Packages Access codes for Pearson's MyLab & Mastering products may not be included when
purchasing or renting from companies other than Pearson; check with the seller before completing your
purchase. Used or rental books If you rent or purchase a used book with an access code, the access code
may have been redeemed previously and you may have to purchase a new access code. Access codes Access
codes that are purchased from sellers other than Pearson carry a higher risk of being either the wrong
ISBN or a previously redeemed code. Check with the seller prior to purchase. -- Directed primarily toward
undergraduate courses in human resource management, this text also provides practical content to current
and aspiring industry professionals. Fundamentals of Human Resource Management covers a wide range of
HR topics and shows readers the importance of human resource management within the restraints of a
compact semester. Offering a wealth of functional examples and applications, this text emphasizes the
notion that all managers need basic human resource management skills. This edition is the first text on the
market to build its core around the talent management process--which the author defines as the goaloriented and integrated process of planning, recruiting, developing, managing, and compensating
employees. Note: This is the standalone book, if you want the book/access card order the ISBN below:
013335508X / 9780133355086 Fundamentals of Human Resource Management Plus MyManagementLab
with Pearson eText -- Access Card Package Package consists of: 0132994909 / 9780132994903
Fundamentals of Human Resource Management 0133020215 / 9780133020212 MyManagementLab with
Pearson eText -- Access Card -- for Fundamentals of Human Resource Management
Human Resource Management - Dessler/Griffiths/Lloyd-Walker 2007
Offers students a comprehensive understanding of HRM theory, skills and application - a perfect fit for a
one semester unit. The authors reflect on current HRM issues such as diversity, flexibility, equity,
globalisation, the regulatory environment, and IT. J Griffiths, La Trobe University and B Lloyd-Walker,
Victoria University.

A Framework for Human Resource Management - Gary Dessler 2012-07
A Framework for Human Resource Management provides readers and practicing managers with a concise
yet thorough review of essential HR management concepts–including fundamental practices, methods,
topics, and relevant legal findings–in a highly readable and accessible format.
Human Resource Management Pearson Etext Access Card- Gary Dessler 2019-04-18
Modern human resources: technology, social media, and management. Human Resource Management
provides students with an introduction to the daily tools and skills they'll need to function as successful
managers -- in both human resources and business in general. With a practical approach, the text explores
the evolution of the field, highlighting the introduction of revolutionary new technologies and social media
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